GOVERNMENT OF PUDUCHERRY
DIRECTORATE OF ACCOUNTS & TREASURIES

No. 7-9/DAT/SKEstt/Deputation/2008/ 4-¥- Puducherry, dt.[7 05.2027"
MEMORANDUM

Sub: DAT-Public Services -Deputation ofwd.S. Pajanivelou, Store
Keeper GCr.l, Indira Gandhi Govt. General Hospital & PG
Institute, Puducherrry to Pondicherry AIDS Confrol Society,
Puducherry — Orders-  Issued.

iy

Sanction is hereby accorded for deputation of Thiru S. Pajanivelou, Store
Keeper Cr.l, Indira Gandhi Govt. General Hospital & PG Institute, Puducherrry to
work as Stores Officer in Pondicherry AIDS Control Society, Puducherry, as per
the deputation terms and conditions mentioned in the annexure to this order.

2, The period of deputation of the above official shall be for a period of
THREE YEARS from the date of his relieving or till the necessity therefor cecses,
whichever is earlier.

/BY ORDER/
é%ﬂ—- }/
(S. PRABAVADY) /2=
DIRECTOR
Encl: As above.
To
The individual concerned  -—-—-——-- Thro' proper channel.
Copy to:

1. The Under Secretary to Government (Finance), Chief Secretarict,
Puducherry. 7

2. The Project Director, Pondicherry AIDS Control Society, Puducherry

The Medical Superintendent, Indira Gandhi Govt. General Hospiial &

Institute, Puduchery

The Store Superintendent, DAT, Puducherry

The Deputy Director of Accts. & Treasuries (Pension-ll), DAT., Puducherry.

The P.A. to D.A.T., Puducherry.
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Annexure to the Memorandum No. 7-9/DAT/SKEstt/Deputation/2008/44 dt.)7.05.2022

1.PAY: During the period of deputation of Thiru S. Pajanivelou, Store Keeper
Grade-l will have the option either to get him pay fixed in the deputation post under the
operation of the normal rules or to draw pay of the post held by him in his parent department
plus deputation (Duty) allowance thereon plus personal pay, if any subject to the conditions
stipulated in the O.M.No.6/8/2009-estt(Pay Il) dated 17" June, 2010 of Government of India,
Ministry of Personnel, Public Grievances and Pensions(Department of Personnel & Training),
New Delhi as modified from time to time and such other general or special orders issued by
the Ministry of Finance.

2. DEARNESS ALLOWANCE & OTHER ALLOWANCES: The employee will be entitled
to dearness allowance under the rules of the parent Government or under the rules of the
borrowing organization as he retrains him scale of pay under the parent Government or he
draws pay in the scale attached to the post under borrowing authority.

3. LOCAL ALLOWANCE LIKE HRA: To be regulated under the rules of the borrowing
authority.

4. LEAVE: To be regulated by the Leave Rules of the Parent Organization.

4-A CHILDREN'S EDUCATION ALLOWANCE: During the period of deputation, he will be
eligible to claim the Children’s Education Allowance as admissible in the parent organisation
and the liability in this regard will devolve on the borrowing organisation.

5. JOINING TIME PAY AND TRANSFER T.A.: He will be entitled to T.A. and joinirg time
both on joining the post on deputation and on reversion there from to the parent Government
under the rules of the Government to which he is deputed. The expenditure on this account will
be borne by the borrowing authority.

6. T.A FOR JOURNEY ON DUTY DURING THE PERIOD OF DEPUTATION: For
journey on duty in foreign service, the travelling allowance rules of the Central Government
would apply.

7. LEAVE AND PENSION: During the period of deputation on temporary transfer, he
will continue to be governed by the leave and pension rules of the parent employer applicable to
her before such transfer.

7-A PROVIDENT FUND BENEFIT: During the period of deputation, he will continue to
subscribe to the Provident Fund of parent Government to which he may be subscribing when he
is placed on deputation, in accordance with the rules of such Fund.

8. LEAVE TRAVEL CONCESSION: He will continue to be entitled to leave travel
concession under the Central Government Rules, the cost thereof will be borne by the
borrowing authority.

9. MEDICAL CONCESSIONS: He will be entitled to Medical Facilities not inferior
to those they would have enjoyed had they remained in the service of the Government.

10. LEAVE SALARY/ PENSION/NPS CONTRIBUTIONS: The leave salary and pension
contributions will be paid by the borrowing authority. Contributions for leave salary or pension
due in respect of the Government servant in foreign service may be paid annually within
fifteen days from the end of each financial year or at the end of the foreign service if the
deputation on foreign service expires before the end of the financial year and if the payment
is not made within the said period, interest must be paid to Government on the unpaid centri-
bution, unless it is specifically remitted by the President at the rate of two paise per day for
Rs.100/- from the date of expiry of the period aforesaid upto the date on which the contribution
is finally paid. The interest shall be paid by the Government servant or the foreign employer
according as the contribution is paid by the former or the latter. The leave salary and pension
contribution should be paid separately, as they are creditable to different heads of accounts and
no dues, recoverable from the government servant on any account should be set off against
these contributions.

In case of employees covered under New Pension Scheme(NPS), the borrowing
department shall make matching contribution to the NPS account of the employee.

11. The deputation will commence on the date on which he hands over charge of his post
under the Government of India and end on the date on which he assumes charge of a nost

under that Government.

(S. PRABAVADY)
DIRECTOR
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